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Five key labour-market drivers FORUM
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Technological

change Green transition Demographic shifts

Geoeconomic Economic
fragmentation uncertainty

Source: World Economic f
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Total job growth and loss FORUM
ail?
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Source: World Economic Forum, (2025). Future of Jobs Report 2025
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Trends in Al, robotics and FORUM

energy technologies are most likely
to drive business transformation

Share of employers expecting the technology to transform their organization

58%

Robots and
autonomous
systems

41%

Energy generation,
storage and

distribution

86%

Al and information
processing technologies
(big data, VR, AR etc.)

30%

New materials
and composites

11% 9%
Biotechnology Satellites
and gene and space

technologies technologies

Semiconductors

12% and computing
Quantum technologies
and
encryption | Sensing, laser

and optical

technologies

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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Top fastest declining jobs

Postal service clerks

Bank tellers and related clerks

Data entry clerks

Cashiers and ticket clerks

Administrative assistants and executive secretaries

Printing and related trades workers

Accounting, bookkeeping and payroll clerks

Material-recording and stock-keeping clerks

Transportation attendants and conductors

Door-to-door sales workers, news and street
vendors, and related workers

Graphic designers
Claims adjusters, examiners and investigators
Legal officials

Legal secretaries

Telemarketers
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Top largest declining jobs

Cashiers and ticket clerks

Administrative assistants and executive secretaries
Building caretakers, cleaners and housekeepers
Maternal-recording and stock-keeping clerks
Printing and related trades workers

Accounting, bookkeeping and payroll clerks
Accountants and auditors

Transportation attendants and conductors
Security guards

Bank tellers and related clerks

Data entry clerks

Client information and customer service workers
Graphic designers

Business services and administration managers

IEEEEEREREARAMAA

Claims adjusters, examiners, and investigators




ECEEEEEEEEEEEE

Top fastest growing jobs

Big data specialists

FinTech engineers

Al and machine learning specialists

Software and applications developers

Security management specialists

Data warehousing specialists

Autonomous and electric vehicle specialists

Ul and UX designers

Light truck or delivery services drivers

Intermnet of things specialists

Data analysts and scientists

Environmental engineers

Information security analysts

DevOps engineers

22 g oy b (545 s oo




Top largest growing jobs

Farmworkers. labourers and other agricultural workers M M”’) b. é)w Gu °}?

Light truck or delivery services drivers

Software and applications developers

Building framers, finishers and related trades workers
Shop salespersons

Food processing and related trades workers

Car, van and motorcycle drivers

Nursing professionals

Food and beverage serving workers

General and operations managers

Social work and counselling professionals

Project managers

University and higher education teachers

Secondary education teachers

BEEEEEBRABERREAS

Personal care aides

Y
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Disruption to skills F@

O of workers' core
/ skills will change
O by 2030

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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Core skills in 2025 FORUM
DR

1.

0080200

9.

10. 88

@

Analytical thinking

Resilience, flexibility and agility

Leadership and social influence

Creative thinking

Motivation and self-awareness

Technological literacy

Empathy and active listening

Curiosity and lifelong learning

Talent management

Service orientation and customer service

Cognitive siiis @@ Seif-efficacy @ Working with others Management skills ) Technology skits @ Engagement skills

Note:

Source: W
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Top 10 fastest growing A R 3
skills by 2030 = J9"° Gs“l@)k:
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Al d bi dat o
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Networks and cybersecurity
Technological literacy

Creative thinking

Resilience, flexibility and agility
Curiosity and lifelong learning
Leadership and social influence
Talent management

Analytical thinking

Environmental stewardship
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Future of Jobs Report 2025

Digital access, cost of living
and green transition trends are
driving business transformation

Share of employers surveyed that expect each macrotrend to drive
organization transformation by 2030

Broadaning digital
acosss

Hising cost of Iving,
higher prices or inflation

Increased efforts and investnments
to reducs carbon emissions

Increased focus on
labour and social issues

Slower econormic
growetih

B
=

N

Increased efforts and investments
to adapt to climate change
Ageing and declining
working-age populations

Increased geopolitical
divisicon and conflicts

4

Giroraring working-age
populations

Increased restrictions o globhal
trade and investrmeant

Increased govaernment subsidies
and industrial policy

Stricter anti-tnust and
competition regulation
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@ Technological change @ Green transition @) Economic uncertainty @ Societal issues

@ Demographic shiftis @) Geoeconomic fragmentation

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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If the global workforce r@
were 100 people...

= ® =
% - . o e
@ 2 e @B
® ‘ % 2
2, 0= & 5 2 41
& % - 2 ‘% g :" ‘Q; i Would not need upskilling by 2030
- 0 ¢ q
e s ‘% ® 2 e @ e ®
- < o~ “n ) [
“al s s "
i - -
8 25 ¢ 2 o 2 o ®e s
- e o . "‘-:. Gn Sh b & 29
@ @ e o % —— .
2 & 2 8 4 & ‘?. i?h . 2 g Would be upskilled in their current role
®
e ® 9 ® P
22ama 3 = 2ali3
L&, = 259
(T}
AdaeFesp & & 19
@ z | 2 ® & 2 ® Would be upskilled and re-deployed
- rxe - 3 i
= & ©
AT 82487 a
- ® ) 2 1 Would be unlikely to receive
=1 ‘% 21 the necessary upskilling

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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Skills gaps prevent business FORUM

transformation
Share of employers rating this as a main transformation barrier

Skills gaps in o
the labour market 63%

Organization culture
and resistance to change

Outdated or inflexible
regulatory framework

Inability to attract
talent to the industry

Lack of adequate
data and technical
infrastructure

Inability to attract
talent to my firm

Shortage of
investment capital

Insufficient understanding
of opportunities

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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Employee well-being is top FORUM

of mind for talent attraction

64 63 62 50
Share of employers
surveyed that identify eo0 o0
these business
practices as promising
ways to increase talent

! - Supporting Providing effective  Improving talent Offering higher
ava|!ab|||ty by 2030 employee health reskilling and progression wages
and well-being upskilling and promotion
processes
47 43 39 38 37 27
000
Tapping Offering remote Offering diversity, Improving Articulating Offering remote
into diverse and hybrid work equity and inclusion  working hours business purpose  work across
talent pools opportunities (DEI) policies and and overtime and impact national borders
within countries programmes policies
26 25 24 19 14 1

o 000000000 0000 L J
® ( 1] o e0eOeeee90
Supplementing Improving safety Supporting Removing degree  Changes to Supporting
childcare for in the workplace workers with requirements pension schemes ~ worker
working parents caregiving and conducting and extension of representation

responsibilities skills-based hiring  retirement age

Source: World Economic Forum. (2025). Future of Jobs Report 2025.
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Diversity, equity and inclusion
(DEI) adoption is on the rise

O of employers have
88 A) DEI priorities

56

Those with
disabilities

76

Wiormen

21

Migrants, refugees
and displaced

workers Share of %
employers
identifying each
group as a DEI
programme =
o4 priority f@;@"l
Those fraom a

low-imncorme
background

A &K 52

Youth from Gen 2
(under 25)

42

Older workers
(owver S5)

27

Il'l Those from a |
disadwvantaged
religious, sthnic or
racial background

32

Those who
identify as
LSBT+

Source: \World Economic Forum. (2025). Future of Jobs Report 2025,
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Artificial intelligence out of control
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Successful taking ]
/ of responsibility \

Personal agency

Situations allowing for Planning 5 Coping with a
autonomy/responsibility Self Reflection new challenge
Action

\ Successfully coping /

with stress/challenges
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Understand Know Ty J5

An individual understands when An individual knows what to do . on . - © ” . . 7 5
they are at risk online and can to seek help from a range ‘G\‘)‘ ‘.,\?AJ fb”‘ Li"”",’,) L;.’.L‘“""‘M"’ )‘ S J‘.’.Lf 45 L;’L"“’u‘ J)j’c DL L;.’.LAW}" L“"""’ GL‘A L.’.‘ "\'.‘."‘J‘"
make informed decisions about of appropriate sources
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An individual learns from their An individual can recover when
experiences and is able to things go wrong online by
adapt their future choices, receiving the appropriate level

where possible of support to aid recovery
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Understand Know

An individual understands when An individual knows what to do
they are at risk online and can to seek help from a range
make informed decisions about of appropriate sources

the digital space they are in

\DIGITAL/

RESILIENCE
S / S ¢ o @

Learn Recover

An individual learns from their An individual can recover when
experiences and is able to things go wrong online by
adapt their future choices, receiving the appropriate level

where possible of support to aid recovery
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Supply Chain Resilience
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Head forward posture results Alterations in trapezius kinematics n ” & Jy S é n
in increased overuse injury to result in neck pain and shoulder A ‘ ’
v

the shoulder. (Greenfield et al.) dysfunction, (Gumina et al)

Superficial temporal

Increasing thoracic kyphoisis ~ Kyphotic-lordotic posture Increasing thoracic kyphosis
results in increased retraction of ~ associated with increased rate results in decreased posterior tilt
scapula and anterior tilt. of rotator cuff tear, of the scapula and increased elevation.

(Culham et al.} (Yamamoto et al). (Kebaetse et al.)
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Smartphones are ruining our postures and stiffening our necks

Normal Posture 2 Inches Forward 3 Inches Forward
12 lbs.

10 -12lbs 27lbs
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Chin Tucks
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Good Anterior Pelvic Posterior Pelvic
Posture Tilt Tilt
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X Don't sleep on your Stomach

ST

Hrm

i! A




Do s

5 r’ uLL&{. ’/ub/.:’/f.ujbé

J!J//}utu’(j/ Jlf/ldb,é"/,bd)
u/ b@/./‘»/// J),C/! ¢ )Mau’ J{




&b ) (> 9 Cuw 38

https://www.weforum.org/publications/the-future-of-jobs-report-2025/ *
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